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we used to have DD folks put in prison-like institutions, and then we said after Olmstead 
that we would move people into community-based settings, but these are often just 
smaller replicas of those institutions scattered throughout the community. Just because 
my neighbors may not have disabilities does not mean that I am truly free to participate 
in the community. 

  

Mahalo for your time. 
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As a result, this bill recognizes equal pay for workers who are disabled, thus the 

Democratic Party Labor Caucus strongly supports HB 747, HD1. 
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April 5, 2019 
 
TO:   The Honorable Senator Donovan M. Dela Cruz, Chair   

    Senate Committee on Ways and Means 
     
FROM:  Pankaj Bhanot, Director 
 
SUBJECT: HB 747 HD 1 – RELATING TO DISABLED PERSONS 
 
   Hearing: April 5, 2019, 10:15 a.m. 
     Conference Room 211, State Capitol 
 

DEPARTMENT’S POSITION:  The Department of Human Services (DHS) appreciates 

the intent of this measure, provides comments, and requests clarification regarding Section 

2, and proposes an amendment.   

As a state agency, DHS is an equal opportunity agency and supports the 

employment of individuals with disabilities in integrated settings.  DHS will work with the 

Department of Health, Department of Human Resources Development, Department of 

Labor and Industrial Relations, the Legislature, and other stakeholders to achieve 

employment first policies for the state. 

PURPOSE:  The purpose of the bill establishes employment first as a state policy 

with respect to disabled persons.  The bill requires state and county agencies to implement 

this policy in hiring in all programs and services administered or funded by the State or 

counties.  It applies employment first principles to Medicaid home- and community-based 

(HCBS) waiver programs. 

The bill amends Chapter 78, Hawaii Revised Statutes (HRS), by adding a new 

section that establishes three new definitions covering “employment first,” “integrated 

setting,” and “competitive employment,” as well as mandating that state and county 
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agencies ensure that employment first is effectively implemented in hiring and in all 

programs and services that they administer or fund, including programs and services that 

help disabled persons obtain employment.  The bill also amends section 346D-4, HRS, by 

specifying that employment first principles be practiced by waiver program personnel and 

in the hiring of staff by contracted agency providers that provide services under HCBS 

waiver programs. 

DHS requests clarification as the proposed section 346D-4(c) in Section 2 could be 

read to mandate that:  

1. DHS use employment first principles in the hiring of state employees that 

work on HCBS waiver programs, and that DHS place requirements in its 

contracts with providers so that the providers hire staff in accordance with 

employment first principles; and/or  

2. State employees and DHS contractors that work on HCBS waiver programs 

apply employment first principles in the provision of employment services 

to Medicaid beneficiaries. 

DHS comments that either reading would likely require additional time, funding, 

and human resources to implement.  To effectuate the proposed section, further planning, 

resources and training will likely be needed to support contractors in implementing 

employment first principles in working to provide services to Medicaid beneficiaries. 

DHS is concerned with language that may be construed as requiring employers to 

give preference to or mandating hiring a person with a disability; this goes beyond the 

definition of “employment first.”  For this reason, we agree with the amendment proposed 

by the State Council on Developmental Disabilities to remove the last word on page 4, line 

14 and the entire line 15.   

Thank you for the opportunity to provide comments on this measure. 
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